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k | RGP SNIDPE A Votel Rrojeetiname(i] {PrdlectDeseription A [ | /-Q-uﬁ e i | i
Directorate ' Sub-Directorate g INUmBer Nimber AL ~ Ward [R] | Area(R] [t SrEan sy S Mardh 2025 ApHIi2025 - (May 20 Iline2025) Total 2024/2025 2026/2027
gorel] Date (RIS | 2024 et 3 ¢ ;
it 40 d0characterss 200 characters 65000 choracters MRy : ; ¢
o Directorate List characters  charactersd Assistref ;. YYYY/MM/DD  YYYY/MM/DD6  separated; strefseparated'ur _ Number Number9 Number10 Number11 Number12 Number13 Number14 Number15 Numberlé Nutnber17 Number18 Number19 Number20 I CAR [Other (CRR20. Other2 (i Wtlice2300
Committee 1 9.4 3 DC3_Furniture and  |Purchase furniture and office
1 Services, Records Office equipement  |equipment 01/07/2024 |31/05/2025
Management and
L | Corporate Services | Council Support CCR Al Al 35000 _R35000.00/ R 35000.00 R 30000.00 R 30000.00
2 9.4 3 DC3_Alarm System  |Replace current alarm system
Building Replacement
2
Mangement and 01/07/2024 (30/11/2024
|
Corporate Services |Support Services CCR All All 200000 _R200000.00| R 200 000.00 R = R -
iBuilding 3 9.4 8] DC3_HEAD OFFICE Errecting of perimenter fencing
3 |Mangement and Fencing project at head office 01/07/2024 |30/06/2025
Corporate Services _|Support Services CCR Al Al 25000 25000 25000 25000 25000 25000 25000 25000 25000 25000 R250 000.00| R 250 000.00 R - R -
Building 4 9.4 3 DC3_Furnitureand  |Purchase furniture and office
4 | Mangement and Office equipement  |equipment 01/07/2024 |31/05/2025
|Corporate Services |Support Services CCR AL Al 30000 R30000.00, R 30000.00 R 30 000.00 R 30000.00
| |Building S 9.4 3 DC3_Aircon Purchase and installation and
5 ‘ |Mangement and replacement of aircons 01/07/2024 |30/06/2025
|Corporate Services |Support Services CCR All All 9000 9000 9000 9000 9000 9000 9000 9000 9000 9000 R90 000.00 R 90 000.00 R 50 000.00 R 50 000.00
| | 7 A
6 9.4 5 DC3_Vehicle Purchase vehicle for
6 | LA
L iCommunitv Services IEmergency Services | department CCR /072028 K a1/03/20%8 AL A 900000 900000 R1800000.00| R 1800 000.00 R 700 000.00 R 1000000.00
7 9.4 5 DC3_Bunker Gear Purchase Bunker gear
7 | _|
|Community Services |Emergency Services CCR 3/07/20268 3/ 0/202 All Al 600000 R600 000.00 600 000.00 300 000.00 R
| 8 9.4 5 DC3_Machineryand |Purchase machinery and recue
8 | Rescue equipment  [equipment 01/07/2024 [31/05/2025
|Community Services |Emergency Services CCR All Al 50000 50000 R100 000.00 100 000.00 100 000.00 R
| 9 9.4 5 DC3_Vehicle Refurbishment of vehicle
9 1
| Community Services |Emergency Services Refurbish CCR WYL | SIYREY PP All | All 200000 200000 R400 000.00 400 000.00 250 000.00 R
10 9.4 5 DC3_Water Truck Purchase water truck |
| 10 | Fy
| |Community Services |Emergency Services Grant OyzizceeRistiot 02 All | All 1200000 B -
| 11 9.4 5 DC3_Fire Service Capacitate Fire Services
11 %) 01/07/202:
[ lc ity Services |Emergency Services Capacity Grant Grant IO | PYAvD All | All 1500000 _ R1500000.00 -
| 12 9.4 5 DC3_Uilenkraalsmon |Address erosion at |
12 Environmental d Erosion Project Uilenkraalsmond 01/07/2025 |30/06/2026
[ 77:£onlm\{n_igy>5_er\_/lces_ CCR All All ____Ro.00 = 250 000.00 R
| Environmental 13 9.4 5 DC3_Furnitureand | Purchase furniture and office
13 bt
L |Community Services i Office _CCR PN PO Al All R16 000.00 16 000.00 18 000.00 R
Environmental 14 9.4 5 DC3_Machineryand |Purchase Machinery and
| 14 =
1 | Community Services |M i i CCR OTO/ebzEs /22078 All | All 5000 RS 000.00 5 000.00 5 000.00 R
| | 15 9.4 5 DC3_Vehicles Purchase vehicle for |
| 15 Environmental department 01/07/2024  |28/02/2025
| [ ity Services |N CcR AL | Al 460000 R460 000.00 460 000.00 - R
| | 16 9.4 4 DC3_Furnitureand | Purchase furniture and office |
16 ¥
‘ |Finance [Finance Office i con  |SRUEEENR A0S AL Al | 25000 R25 000.00 25 000.00 10000.00 R
Chief Financial 17 9.4 4 DC3_Furnitureand | Purchase furniture and office |
17 5
| |Finance Officer g Office i CCR OL/07/2020% 2502200 Al All 2 5000 RS 000.00 5000.00 5000.00 R
| 18 9.4 3 DC3_Furnitureand  |Purchase furniture and office | l !
|
18 ‘ Office equipement equipment 01/07/2024 |28/02/2025 | ;
[ ~|Corporate Services |Human Resources CCR All LAl | 10000 R18 500.00 18500.00 15 000.00 R
| | 19 9.4 3 DC3_Anti Virus Purchase anti virus software | “
Information Software ‘
| 19
: |communication ‘01/07/2024 30/11/2024
Corporate Services |Services ccR_ | Al Al 150000 _ R150000.00 150 000.00 - R
llnformzkion 20 9.4 3 DC3_Computersand |Purchase computers and [
20 | Communication C Equij i 101/07/2024 31/05/2025
_ |Corporate Services _|Services o CCR | All All 100000 60000 ~ R260000.00| 260 000.00 250 000.00 R
| Information 21 9.4 3 DC3_Fingerprint Purchase fingerprint system | | |
21 Communication System 01/07/2025 |30/06/2026 |
 |Corporate Services _|Services _CCR Al All RO.00 | - 500 000.00 R
Information 22 9.4 3 DC3_Web redesign  |Redesign of website
22 Communication 01/07/2026 (30/06/2027
[ Corporate Services |Services CCR All All ¥ R0.00 - - R
Information 23 9.4 3 DC3_Security Purchase security hardware | |
23 Communication Hardware 101/07/2024 {31/05/2025 |
Corporate Services  |Services CCR l Al | All 50000| 200000 200000 200000 100000 R1 000 000.00 1000 000.00 - R
| 24 9.4 3 DC3_Furniture and Purchase Microphone System ’ | !
| Information Office equipement | |
24 101/07/2025 |30 [ |
| ‘ Communication Microphone System | /0 Ce202] | |
‘_7 | Corporate Services | Services CCR | All L AL R0.00 | - 800 000.00 R
| 25 9.4 1 DC3_Furnitureand | Purchase furniture and office | | 1
25 Office of the 1DP & Office equipement  |equipment 01/07/2024 |(31/01/2025
|l icipal Manager |C CCR All All 15000 R15 000.00 15 000.00 5 000.00 R
| LED, Tourism and 26 9.4 S DC3_Furniture and Purchase furniture and office
26 | 5
: |Community Services |Resorts ___ Office i con  |[SHRIGDZNIED QU2 All All 60000 40000 _R100000.00 100 000.00 120 000.00 R
LED, Tourism and 27 9.4 5 DC3_ACCESS Install Access control at Die
27 | )
~“"|community Services |Resorts CONTROL DIEDAM _|Dam con  SMOZECRRSEA 1 Overstrand 100000 R100 000.00 100 000.00 100 000.00 R
| 28 9.4 5 DC3_Lland and Purchace security for building i
28 LED, Tourism and Buildings - Security 01/07/2024 |31/03/2025
Community Services |Resorts Building. CCR All All | 15000 15000 R30000.00 30 000.00 25 000.00 R
LED, Tourism and 29 9.4 5 DC3_Infrastructure- |Install electrical DB Boxes |
29 ¥
C ity Services |Resorts Electrical DB Boxes CCR e e All All 30000 ¥ 20000 20000 'R150 000.00 150 000.00 150 000.00 R
LED, Tourism and 30 9.4 5 DC3_Upgrade Chalets (Upgrade of Chalets
30 = |
c ity Services |Resorts _CCR S ) All Al 50000 50000 50000 50000 _R250000.00 250 000.00 200 000.00 I®
31 9.4 5 DC_Machineryand  [Purchase Macinery and |
31 | LED, Tourism and Equipment-Electricity |equipment for electricity back- 01/07/2024 |31/01/2025 ‘
| G ity Services |Resorts Back-up up CCR All | All 70000 ____R70000.00 70000.00 2 R
LED, Tourism and 32 9.4 5 DC3_Machinery and  |Purchase Machinery and [ |
32 25 |
‘ Community Services |Resorts i i CCR (Y gelrs: RV e All ‘ All ‘ | 15000 R15 000.00 15 000.00 15 000.00 R
; 33 9.4 S DC3_ACCESS Install access control at ‘ :
CONTROL Uilenkraalsmond
33 0;
1LED, Tourism and UILENKRAALSMOND 01/07/20244133/12202¢ } !
Community Services |Resorts CCR 1 Overstrand | | 100000 R100 000.00| R 100 000.00 R - R -
LED, Tourism and 34 9.4 S DC3_Vehicles - Purchase People carrier vehicle | |
34 g E |
Community Services |Resorts People Carrier _CCR 010712028831 /12/2025 All | All lw 500000 R500 000.00 | R 500 000.00 R - R -
| Municipal Health 35 9.4 5 DC3_Furniture and Purchase furniture and office ‘
35 W
Community Services |Services Office equij i CCR OL/0/202F R 2207 All | All 20000 20000 40000 20000 R100000.00| R 100 000.00 R 50 000.00 R 5 000.00
T i = I T
Municipal Health 36 9.4 S DC3_Tablets Purchase tablets
36 | =
Community Services |Services CCR VT | IS All ! All 60000 60000 60000 __R180000.00| R 180000.00 R = R -
|Municipal Health 37 9.4 5 DC3_ESRI MHS Purchase ESRI MHS system | T
37 X
| c ity Services |Services system cn |G IS A0 AL | Al 250000 R250000.00) R 250 000.00 R = R =
o 38 9.4 5 DC3_Construction of |Design and approval of cell 5 |
38 ! Solid Waste ColleA External 01/07/2024 |31/05/2025 [
|C ity Services Loans 1 | Overstrand | | 200000 250000 250000 250000 250000 300000 R1500 000.00 R 1500000.00 | R 28500 000.00 R -
_ [ ik | [ JE P [ ol Total R11504500.00| R 7304500.00 | R 4200000,00 | R 3978000.00 | R 29000000.00 | R 2620000.00 | R -
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’ Monthly Projection of expenditure and revenue for the2024/2025 financial year

Sub-Directorate [R] NU & | 5 : eptembe e . o October | ~ November }
|

Sub-Directorate Revenue | Operational Exp. | Capital Exp. Revenue Operational Exp. | Capital Exp. Revenue Operational Exp. | Capital Exp. Revenue | Operational Exp. | Capital Exp. Revenue Operational Exp. Capital Exp. Revenue Operational Exp. | Capital Exp.
Executive Vote 1 187494 187494 187494 [k 187494 o 187494 187494
Executive support |Vote 1 69706 69706 | 69706 | 69706 U= 69706 69706
1.3 - Internal Audit [Vote 1 183409 183409 183409 183409 | 183409 183409
1.4 - Council
Expenditure Vote 1 9662309 691347 1977087| 691347 1977087 691347 1977087 691347 ~ 1977087| 691347 8381438 691347
1.5-1DP &
Communication Vote 1 147162 147162 147162 147162 147162 15000 147162

1.6 - Performance &
Risk Management |Vote 1 157105 157105 . 157105 157105 157105 157105
1.7 - Donations Vote 1

1.8 - Management

Support Vote 1 L [ S, B

1.9-Shared e [ e

Services Vote 1 N =

3.1 - Executive Vote3 112734 N 112734 112734 o | wa73e| | 112734 TR
3.2 - Corporate =

Support Vote3 3617, 424890 47500 3517 424890 47500 3517 424890 47500 3517 424890 47500 3517 424890 47500 3517 424890 47500
3.3 - Human T "‘—'

Resources Vote3 444800 444800 444800 : 444800 444800 ] 444800| 18500

3.4 - Committee,
Records &
Councillor Support |Vote3 399672 399672 - 399%672( 399672| 399672 399672

3.5 - Information

Services Vote3 287521 287521 7 287521 141000 LR 287521 141000 287521 141000 | 287521 141000
4.1 - Executive Vote 4 112046 112046 112046| B 112046 sooo] | 112046 ) 112046 ,
4.2 - Financial - 7

Support Vote 4 37615 37615 37615 37615 s SR 37615 37615 [
4.3 - Financial N N ’
Services Vote 4 24412592 1580183 4159383 1580183 1077792 1580183 1077792 1580183 10000 1077792| 1580183 20523264 1580183

Revenue Vote 4 5833 1667 5833 1667 5833 1667 5833 1667 5833 1667 5833 1667

4.5 - Expenditure  |Vote 4 2917 295909 2917 295909 2917 295909 2917 295909 2917 295909| 2917 295909 )
4.6 - Supply Chain == R 7 FoF N

| Management Vote 4 384925 384925 384925 384925 384925 - 384925
5.1 - Executive Vote 5 168910 168910 168910 168910 o 1 OSSR 168910 168910

115.2— Community :

Services Support  [Vote 5 15558 N 15558 15558 15558 15558 15558

'5.3 - Municipal

Health Vote 5 1232681 1842934 105000 1842934 105000 1842934 200000 105000 1842934 105000 1842934| _ 1044724 1842934 200000

i
5.5 - Enviromental !

Management Vote 5 10833 313289 10833 313289 10833 313289 10833 313289 10833 313289 10833 313289

5.6 - Solid Waste Vote 5 1245833 773949 1245833 773949 1245833 773949 1245833 773948] 1245833 773949 1245833 773949

5.7 - Emergency

Services Vote 5 2538332 3746919 28333 3746919 28333 3746919 2000000 2649611 3746919 28333 3746919 2119999 3746919

5.8 - LED, Tourism,

Resorts Vote 5 1761083 1819053 88750 1761083 1819053 88750 1761083 1819053 88750 1761083 1819053 88750 1761083 1819053 88750 1761083 1819053 88750
5.9 - Roads Vote 5 11040830 11040830 11040830 11040830 11040830 11040830 | 11040830 11040830 11040830 11040830 | 11040830 11040830




Monthly Projection of expenditure and revenue for the2024/2025 financial year

090909092
et P
e

February TOTAL

; Operational
Revenue Operational Exp. Capital Exp. Revenue Operational Exp. Capital Exp. Revenue Operational Exp. | Capital Exp. Revenue Operational Exp. | Capital Exp. Revenue Operational Exp. | Capital Exp. Revenue Operational Exp. | Capital Exp. Revenue Exp. Capital Exp.
187494 | 187494 187494 i 187494 187494 o 187494 -| 2249933 0
69706 69706 69706 69706 69706 69706 0| 836467 0
183409 183409 183409 - 183409 _ 183409 183409 0 2 200907 0
1977087 691347 1977087 691347 7100569 691347 1977087 691347 1977087 691347 1977087 691347 42 938 094 8296 159 0
147162 147162 147162 147162 147162 147162 0 1765938 15000
157105 157105 157105| 157105 157105 157105 0 1 885 260 0
- y X 0 0 0
D - 0 0 0
0 of 0
112734 112734 112734 112734 112734 112734 o] 1352812 0
3517 424890 47500 3517 424890 47500 3517 424890 47500 _3517] 424890 47500 3517 424890 47500 3517 424890 47500 42 200 5098 682 570000
444800 - 444800 | 444800 444800 444800 - 444800 0| 5337595 18500
399672 £ 399672 ~ 399672| 35000 399672 399672 - 399672 0| 4796062 35000
A i 287521 141000 287521 141000 | 287521 141000 287521 141000 | 287521 141000 | 287521 141000 0| 3450250| 1410000
STl 112046 i 112046 112046| o 112046 - 112046 112046 0| 1344556 5000
37615 37615 37615 37615 37615| 37615 o] 451378 0
1876201 1580183 10000 1077792 1580183 16634520 1580183 5000| 1077792 1580183 1077792 1580183 1077792 1580183 75 150 500 18 962 193 25000
5833 1667 5833 1667 5833 1667 1 5833| 1667 5833| 1667 5833 1667 70 000 20000 0
2907 295909 2917 295909 2917 295909 2917 295909 2917 295909 2917 295909 35000 3550902 0
B 384925 384925 - 384925 384925 384925 384925 0| 4619098 0
168910 - 168910 168910 - 168910 E 168910 RS T 168910 0| 2026923 0
15558 15558 15558 15558 15558 15558 0| 186700 0
105000 1842934 105000 1842934 856797 1842934 130000 105000 1842934 105000 1842934 105000 1842934 4079 202 22 115 205 530000
10833 313289 481000 10833 313289 10833 313289 10833 313289 10833 313289 10833 313289 130 000 3759473 481000
1245833 773949 1245833 773949 1245833 773949 1500000 1245833 773949 1245833 773949 1245833 773949 14950000 9287391 1500000
28333 3746919 2000000 28333 3746919 1701666 3746919 2649611 3746919 1600000 28333 3746919 28333 3746919 11857 554 | 44963 031 5600000
1761083 1819053 88750 1761083 1819053 88750 1761083 1819053 338750 1761083 1819053 88750 1761083 1819053 88750 1761083 1819053 88750 21133000 | 21828635 1315000
11040830 11040830 11040830 11040830 11040830 11040830 11040830 11040830 11040830 11040830 11040830 11040830 132 489 955 | 132 489 955 0




=
=

Exchange Revenue
1 Service charges - Electricity - - - - - - - - - _ - - R
2 Service charges - Water - - - - - ~ - - - - ~ )
3 Service charges - Waste Water Management 18 18 18 18 18 18 18 18 18 18 18 18 |R 220 000.00
4 Service charges - Waste Management 1246 1246 1246 1246 1246 1246 1246 1246 1246 1246 1246 1246 | R 14 950 000.00
5 Sale of Goods and Rendering of Services 11916 11916 11916 11916 11916 11916 11916 11916 11916 11916 11916 11916 | R 142 994 011.00
6 Agency services 1152 1152 1152 1152 1152 1152 1152 1152 1152 1152 1152 1162 1R 13 825 039.00
7 Interest - - - - - - - - - _ - - Ir
8 Interest earned from Receivables 25 25 25 25 25 25 25 25 25 25 25 25 (R 300 000.00
9 Interest earned from Current and Non Current Assets 633 633 633 633 633 633 633 633 633 633 633 633 | R 7 600 000.00
10 Dividends - - - -~ - - - . - _ _ - |r
i Renton Land - - - - - - - - - - - - IR
12 Rental from Fixed Assets 1172 1172 1172 1172 1172 1172 1172 1172 1172 1172 1172 1172 |R 14 062 000.00
13 Licence and permits 104 104 104 104 104 104 104 104 104 104 104 104 [ R 1250 000.00
14 Operational Revenue 97 97 97 97 97 97 97 97 97 97 97 97 IR 1160 533.00
Non-Exchange Revenue
15 Property rates - - - . - - - - - _ - _Ir
16 Surcharges and Taxes - - - - - - - - - - - - IR
17 Fines, penalties and forfeits - - - - - - - - - - - - IR
18 Licences or permits - - - - - - - - - - - - IR
19 Transfer and subsidies - Operational 36 102 2398 - - 569 28 882 - 1272 27 574 - - - IR 96 796 255.00
20 Interest - - - - - - - - - - - - |r
21 Fuel Levy - - - - - - - - - - - - |R
22 Operational Revenue - -~ - - - - - - _ - - _|r
23 Gains on disposal of Assets - - - - 4000 - 3000 - - 2900 - - [R 9900 000.00
24 Other Gains - - - - - - - - _ - - _|r
25 Discontinued Operations - - - - - - - - - - - - R
Total Revenue (excluding capital transfers and contributions) 52 465 18 761 16 363 16 363 20932 45245 19 363 17 636 43937 19 263 16 363 16 363 | R 303 057 838.00
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