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PERFORMANCE AGREEMENT

MADE AND ENTERED INTO BY AND BETWEEN:

THE EXECUTIVE AUTHORITY OF
THE OVERBERG DISTRICT MUNICIPALITY

AS REPRESENTED BY THE MUNICIPAL MANAGER
MR R BOSMAN

{herein and after referred as Employer)

AND

DIRECTOR: COMMUNITY SERVICES
MR E PHILIPS

(herein and after referred as Empioyese)

FOR THE

PERIOD: 1JULY 2025 - 30 JUNE 2026



INTRODUCTION

1.1

1.2

1.3

1.4

1.5

The Employer has entered into a contract of employment with the
Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (‘the Systems Act”) Municipal Systems
Amendment Act, Act 7 of 2011 ("the Amendment Act”). The Employer and
the Employee are hereinafter referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the parties {o conclude an annual
perfcrmance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will secure local government policy goals,

The Parties wish to ensure that there is compliance with Sections 57(4A),
57(4B) and 57(5) of the Systems Act and Section 6(c) of the Amendment
Act.

In this Agreement the following terms will have the meaning ascribed
thereto:

1.5.1  “this Agreement” — means the performance agreement between the
Employer and the Employee and the Annexures thereto;

1.5.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 55 of the Local
Government: Municipal Structures Act 117 of 1988 ("Structures
Act”) as represented by its chairperson, the Executive Mayor,

1.5.3 “the Employee: means the Director: Corporate Services appointed
in terms of Section 56 of the Systems Act,

1.5.4 *“the Employer’ means Overberg District Municipality.

1.5.5 ‘“the Parties” means the Employer and Empioyee.

PURPOSE OF THIS AGREEMENT

2.1

2.2

2.3

Comply with the provisions of Section 57{1){b),(4A), (4B) and (5) of the
Systems Act, and Section 6(c) of the Amendment Act as well as the
Contract of Employment entered into between the parties,

Specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s petformance expectations and accountabilities;

Specify accountabilities as set out in the Performance Plan (Annexure A);
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2.4 Maonitor and measure performance against set targeted outputs and
outcomes;

2.5 Establish a transparent and accountable working relationship

2.6  Appropriately reward the employee in accordance with section 11 of this
agreement; and

2.7 Give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in aftaining equitable and improved service
delivery.

COMMENCEMENT AND DURATION

3.1 This Agreement will commence on the 01 July 2025 and will remain in
force untit 30 June 2026 where after a new Performance Agreement shall
be concluded between the parties for the rest of the financial year or any
portion thereof;

3.2 The parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31 of July of the
succeeding financial year;

3.3 This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason; and

3.4 The content of this Agreement may be revised at any time during the
abovementioned period to determine the applicability of the matters agreed
upon.

PERFORMANCE OBJECTIVES

4.1 The Performance Plan {Annexure A — Key Performance Indicators) sets
out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The time frames within which those performance objectives and
targets must be met; and

4.1.3 The core competency requirements (Annexure B — definitions in
terms of Regulation 21 of 17 January 2014) are essential {o the role
of a senior manager employed at the municipality.

4.2 The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:




4.3

4.4

4.2.1 Key objectives that describe the main tasks that needs to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved;

423 Target dates that describe the timeframe in which the work must be
achieved; and

4.2.4 \Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan {Annexure C) sets out the Employee's
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee's performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

51

5.2

53

5.4

5.5

5.6

The Employee agrees to participate in the performance management
system that the municipality adopted for the employees of the municipality;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and relevant stakeholders
to perform to the standards required,;

The Employer will consult the employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the employes,;

The Employee undertakes to actively focus on the promotion and
implementation of the Key Performance Areas (including special projects
relevant to the employee’s responsibilities) within the local government
framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of twa components, both of which shall be contained
in the Performance Agreement;

The Employee’s assessment will be based on his/her performance in terms
of the outputs/outcomes (performance indicators) identified as per
attached Performance Plan, which are linked to the KPA's, and will
constitute 80% of the overall assessment result as per the weightings
agreed to between the Employer and Employee:
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Basic Service Delivery and Infrastructure

Municipal Transformation and Institutional Development
Local Economic Development (LED)

Municipal Financial Viability and Management
Good Governance, Public Participation Accountability and
Transparency

TOTAL 80%

5.7 The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies consist of six (6) leading
competencies which comprise of twenty (20) driving competencies that
drive the strategic intent and direction of local government and six (6) core
competencies which drive the execution of the leading competencies.

COMPET
Impact and influence
Institutional Performance Management
Strategic Planning and Management
Organisational Awareness
Human Capital Planning and Development
Diversity Management
Employes Relation Management
Negotiation and dispute Management
Program and Project Planning and
Program and Project Implementation

Management Service delivery Management

Program and Project Monitoring and evaluation
Budget Planning and Execution
Financial strategy and Delivery
Financial Reporting and Manitoring
Change Vision and Strategy
Process Design and Improvement
Change Impact Monitoring and evaluation
Policy Formulation
Risk and compliance Management
Cooperative Governance

Strategic Capability and
l.eadership

People Management

L] 2 @ L] [ ] a a . &

Financial Management

Change Leadership

Governance Leadership
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Planning and Qrganising
Analysis and Innovation
Knowledge and Information Management
Cemmunication

Result and Quality Focus




PERFORMANCE ASSESSMENT

6.1

6.2

6.3

6.4

8.5

6.6

6.7

The Performance Plan (Annexure A) to this Agreement sets out —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and
6.1.2 The intervals for the evaluation of the Employee’s performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set fime frames;

The Employee’s performance will be measured in terms of contributions to
the goals and strategies set out in the Employer’s Integrated Development
Plan (IDP);

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPI's shall be assessed according to the
extent to which the specified standards or performance targets have
been met and with due regard to ad-hoc tasks that had to be
performed under the KPI,

6.6.2 A rating on the five-point scale shall be provided for each KPi or
group of KPI's which will then be multiplied by the weighting to
calculate the final score;

663 The Employee will do a seif-evaluation and submit it to the
Employer prior to the formai assessments; and

6.6.4 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the CCRs:
6.7.1 Each CCR shall be assessed according to the extent to which the

specified standards for the required proficiency level have been
met;
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0.8

6.9

6.7.2 A rating on the five-point scale shall be provided for each CCR
which will then be multiplied by the weighting to calculate the final

score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

8.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.4 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance

appraisal.

The assessment of the performance of the Empioyee will be based on the
following rating scale for KPI's:

Outstanding

Performance far exceeds the standard expected of
an employee at this level. The appraisal indicates
that the Employes has achieved above fully
effective results against all performance criteria and
indicators as specified in the PA and Performance
plan and maintained this in al areas of responsibility
throughout the year.

3 performance
Performance
significantly

4
above

expectations

Performance is significantly higher than the
standard expected in the job. The appraisal
indicates that the Employee has achieved above
fully effective results against more than half of the
performance criteria and indicators and fully
achieved ali others throughout the year.

3 Fully effective

Performance fully meets the standards expected in
all areas of the job. The appraisal indicates that the
Employee has fully achieved effective results
against all significant performance criteria and
indicators as specified in the PA and Performance
Plan.

2 Not fully effective

Performance is below the standard required for the
job in key areas. Performance meets some of the
standards expected for the job. The
review/assessment indicates that the employee has
achieved below fully effective results against more
than half the key performance criteria and indicators
as specified in the PA and Performance Plan.

1 Unacceptable
performance

Performance does not meet the standard expected
for the job. The review/assessment indicates that
they employee has achieved below fully effective
resuits against almost ali of the performance criteria
and indicators as specified in the PA and
Performance Plan. The emplcyee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to encourage
improvement.




6.10 The assessment of the performance of the Employee will be based on the

6.11

6.12

following rating scale for each CCR's.

Has a comprehensive understanding of local
government operations, critical in shaping

5 Superior strategic direction and change, develops and
applies comprehensive concepis and
methods

Develops and applies complex concepts,
methads and understanding.  Effectively
directs and leads a group and executes in-
depth analyses

Develops and applies more progressive
concepts, methods and understanding.
Plans and guides the work of others and
executes progressive analyses

Applies basic concepts, methods, and
understanding of loccal government
operations, but requires supervision and
development intervention

4 Advanced

3 Competent

1-2 Basic

For purposes of evaluating the performance of the Employee at mid-year
and year-end assessment, an evaluation panel constituted of the following
persons will be established -

6.11.1 Municipal Manager;

6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Audit and Performance Audit Committee or in
hisfher absence thereof, hisfher secunde;

6.11.4 A Member of the Mayoral Committee (Portfolio Chairperson); and
The Municipal Manager will give performance feedback within five (5)

working days to the Employee after the assessment of the 15t and 3™
quarter, mid-year and year-end assessment meetings.

7. SCHEDULE FOR PERFORMANCE REVIEWS

7.1

The performance of each Employee in relation to his/her performance
agreement shall be reviewed on the following dates with the understanding
reviews in the first (1%!) and third (3") quarter may be verbal if performance
is satisfactory:

Juiy - September
October — December
January — March
April - June
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7.2

7.3

7.4

7.5

The Employer shall keep a record of the mid-year and year-end
assessment meetings;

Performance feedback shail be based on the Employer's assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may he. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.

OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shail-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him/her to meet the
performance objectives and targets established in terms of this
Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him/her {o meet
the performance objectives and fargets established in terms of this
Agreement.
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10.

11.

CONSULTATION

10.1  The Employer agrees to consult the Employee timeousiy where the
exercising of the powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

16.2 The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

REWARD

11.1  The evaluation of the Employee’s performance will form the basis for
rewarding outstanding performance or correcting unacceptable
performance;

11.2  The payment of the performance bonus is determined by the performance
score obtained during the year-end performance assessment

11.3  The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following:

65%66%  5%ofTotal Package

| 67%-68% - 6% of Total Package

L 69%-70% , 7% of Total Package ;

71%-72% 8% ofTotalPackage

73%-74% 9% of Total Package

- 75%-76% - 10% of Total Package

T7%-78% . 11% of Total Package |

79%-80%  12%ofTotal Package

 81%-82% B - 13% of Total Package
83%-100% o  14% of Total Package

11.4 In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and hefshe will be entitied

11
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12.

13.

to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service;

11.5 The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1  Where the Employer is, at any time during the employee's employment, not
satisfied with the Employee's performance with respect to any matter dealt
with in this Agreement, the employer will give notice the employee to attend
a meeting;

12.2 The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;,

12.3  Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the parties will confer with a view to
resolving the dispute or difference; and

12.4  Inthe case of unacceptable performance, the employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee tc improve his or her performance,; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1  In the event that the employee is dissatisfied with any decisicn or action of
the Emplayer in terms of this Agreement, or where a dispute or difference
arises as to the extent to which the Employee has achieved the
performance objectives and targets established in terms of this Agreement,
the Employee may within three (3) working days meet with the Employer
with a view to resolving the issue. The Employer will record the outcome of
the meeting in writing;

13.2  If the parties could not resolve the issues within ten (10) working days, an
independent arbiter, acceptable to both pariies, should be appointed to
resolve the matter within thirty (30) days;

13.3 In the instance where the matters referred to in 13.2 were not successiul,
the matier should be referred to the MEC for local government in the
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province within thirty (30) days of receipt of a formal dispute from the
Employee or any other person appointed by the MEC; and

13.4 In the event that the mediation process contemplated above fails, the
relevant clause of the Contract of Employment shall apply.

14. GENERAL
14,1 The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Emplover; and
14.2 Nothing in this agreement diminishes the obligations, duties or
accountahilities of the Employee in terms of histher contract of

employment, or the effects of existing or new regulations, circulars, policies,
directives or other instruments.

Thus done and signed at M@QGQ\O on the 9()(@ day of
Ao 2025.

DIRECTOR OF COMMUNITY
SERVICES

2 Becyd
()

Thus done and signed at BREpa S0l on the Zoth day of
AYGST o005

AS WITNESSES:

MUNICIPAL MANAGER

13



T 28ed

wnuue Jad
ue] sa|duies pooy aJow
pue $T/ = § ‘wnuue Jad
uDyel sa|dWes pooy pT/>
pue 9/6< =4 ‘wnuue sad

wnuue Jad usyel

sjuawalinbals aaile)siga)
pue 19V Q24 243 o3

(TOS) B4nionJjseljul
pUE SBIIAIBS 2]SEQ JUDIDIYS

SRR e

1981e]

t=10)
18818

40)
12818

1o}
198ie)

198181
|enuuyy

aul[aseg

€ ‘wnuue Jad uayel sajdwes

121eM 950T> PUB Z6L< =
Z ‘wnuue Jad uayel sajdwes
I31BM 6/ UBYISSET =T

SpJepuels souewlolsd

s3|dwes Jo Jaqunn

JUSLUBINSESIA JO 2UN

sumo} Ui 53|dLes Jajem
Fupjulp J1358WOP AHEL

FJ3g43A0 Y3 U ||E JO
Julag-j|am ay3 aJnsus o

[¥] 3An33lgQ 218a1R 135

[¥] Wd [euonien

"ON I
digds

€ I ik hia o Gl “BF uaye) sajduwes pooj 9/G = sa|dwes jo Jagwiny  [pood jo Aljenb ayl Jojuow uamca_mSEu SupuBhoaq, | Aenidq EalAIag lseR u ¢
€ ‘wnuue Jad uxe) sa|dwes 03 s3|duwies pooj ayel 1991800 BL3 UL || 40
gulag-||9m Byl 2unsus 0
po0} 945> pue Zep< =
7 ‘wnuue Jad usyel sajdwes
poOO} ZEY UBY1SS3T =T
sa|dwes Jajem aiow
puUB GRST =G ‘wnuue Jad
uzye) sajdwes J91em $8ST (papusuwe se T$7 (19S) 24niondisedju]
> pue g50T< = ¢ ‘wnuue Jad T p— NVS) Alljenb Ja1EM JO1IUOW | pUE S32IAISS IS JUBIDIS
£ 97 9z 9z 92 9501 ST6 uzyel sa|dwes Ja1em 950t = 03 S3IHUNWLLIOD pue 40 uoisinoud ayy yBnoays | AJeal|aQ 821nJ3S Diseq 9711 T

“ON

"21005 1UBLWSSISSE |B10) B3 4O %08 01 dn ppe p|noys pue Jaylo yoes o3 sanealgo Asy ayi jo ssuepodul

9AI1E|24 3Y3 moys sFuipySiam syl "paulelqo uaaq sey annaalqo As e 1BYY MOYS 03 papiAcid 3q 1SNW 1BY} S2USPIAS 3Y] 4O S[IBI3P 3yl apiaodd (S,1d)) S101e21pu| @dueuLIOMad A3y Buimoljo) ayL

y ainxauuy

SYOLYIIANI IINVINHO4H3d A3

920z/s20¢




7 98ed

|launod 03 Adenuer uj
Apnis pajgeL = S ‘|1auno) 03
Aenigad ul Apnis pajgel =
¥ {1ouno) 03 yadew ul Apnis
pa|geLl = € {|ipunad o3 |udy
ul Apn3s pajge] = z {|1ouno)

o} Agjg| Ul Apnis pa|qeL =T

wnuue Jad pspiwagns
syodal jo Jlaquinn

03 |eeiysiapAmiey 3e
wnJojewaJd e 10} to&wL
Apnis Alljiqisea) wgns

"|1aunad
O uol

(195) @4njoniisesyul
PUE S83IAJ3S 2ISeq JUa[31a

8iaqJanQ ay3 Ul ||E JO
Ju1a0-||am BY3 3JNSuUB 0L

1noud 3y ysnoayy AJBAI[RQ DDIAIBS DISeg

mL

21eP UOISSILIQNS 340484
sAep Bupdom T paniwgns
Hoday = g ‘a1ep uoissiwgns
210jag sAep Bupuom

0T panwgns Joday

= { 129711WWOD Of|ojuod
S32IAJBS AJUNWWO) 03
Jaenb paiyy ey up podad
?|qeL = g ‘@1ep uolssiugns
Jayje Ing paniwgns poday
=7 !peniwgns podsi oN =T

3y 03 pangns Joday

wnuue Jad aapiwwo)
01|0410d AYlunwwo)

03 dualaype 31s
|een(sIapAmIE) JO BWOIIN0
81 U0 23)3WWo?) 01|0410d

suolIpuod ywsad ay3 T

ue
Hpu=] pues

jou

S2IABS AJUNWWOD
ay3 03 Ajlenuue joday

§JagJang ayl ul ||e jo
Fulag-||am B3 3UNsus 0,

95) aJnionJisedjul
32IAJBS 2]SBQ JUBIDIYS

oisinosd ayy y8noayy | Aaalaqg a31aes diseg

1L

L

TL

TL

¥8¢

967

wnuue Jad usye) sajdwes
MOJINQ |eul4 adelamas
2JOW pUB 9ZF = G ‘Wnuue
Jad usye) sajdwes mojjanp
|eul{ 8FeIaMmas 97>
pue y8z< = {wnuue Jad
uaye) sa|dwes MoanQ (eulq
28eJamas v8z = € ‘wnuue
Jad usyel sajdwes moanQ
|euld 28eiamas 87>
pue €T7< =7 ‘wnuue Jad
uayel sa|duwes moangQ |eul

98e1amas ET7 UBYISSa =T

wnuue Jad uaye;
sajdwes jo Jaguiny

4

(spdepuels |esauan
110y JB1eM [eUOLIEN)
Ajljenb Jajem Jojiuow
01 MOIANE |euly 98eIamas
1e 9|dLwes Jajem el

920¢/sz0¢

pUB §201AJBS D|SBY 1UBIDIY)D
o uoisiaoid a1 ySnouyy

Bulag-{|am 3yl ansua o

(T98) 24njonaseqyul
AJanlaQ 921A13S 2iseg

8130J3A0 Y3 Ul ||B JO

is

Y ainxauuy




¢ a8ey

S1Bp Uolssiwgns alojaq m}m_u

Juppom HT papwgns ue|d
= G !31Bp UOISSILUGNS 340430
shep Buppom QT pa1wgns
ueld = ¢ ‘aunr Qg Ag |1puno)
03 pa|qey ue|d Juswadeuely

SIY 191SesIQ PasiAaY

= ¢ !91ep uo|ssILIgnS
123 NG paRiwgns ueld
=7 ‘paniwgns Jjou ueld = T

|1ouno) o1 pe|qel
uejd Juswadeuey
3S1Y J9ISESIQ Pamalnly

aunf Aq |1punod 01
MBINBI UB|d JUBWaSEUR|y
Asty Jsisesig s|qel

PUE $82|AJ3S DISBQ U3

(195) ainjaniiseljul

Jo uosiaoud 343 ysnoayl
843q4BA0 243 UL ||E JO
Bulag-|jem 8yl ainsua o

AJBAj|BaQ 921AJBS JIseg

1L

ue|d
uojiejuawalduwl yim ajep
}98.4e) U0 palwgns Joday
=g ‘a1ep 198.e1 Blo)aq
syjuowW 7 pawgns Joday
= ‘aunr Ag payiwgns
yoday = g ! pagnwagns
podau a39|dwoouy|
=7 ‘paniwgns Jodal oN = T

[=lilen)
0} paRIwgns Yoday

aunr
Ag |1puno) 01 diaquanQ
33 10} JUBLISSISSE
a5uodsaJ pue spasu
aguey) aewl|) 8yl jo
aW02IN0 JJRIp 3Y3 Joday

(T95) ainjanJisedjul
PUE S321AJBS JISEQ JUBIDIYS
Jo uoisiacad ayl ydnouyy
843qJaA0 3yl Ul |je o
uiag-||am 8Y3 aunsus o

AJaAl[BQ 321AI3S JISEY

1L

19GUWIBAON

ST Ag pajulodde Japiao.d
VIS = § LuBquiasag
T Ag peiulodde Japinold
30IAJRS = ¢ | JaqWiadag
Ag peiulodde Japinoid
9DIAJBS = € ! Jaqwiedag

Jaye pajulodde Japinoid
82IAI3S = 7 ‘pajujodde
Japinoad 321AJ9S ON = T

wnuue
Jad psjuiodde siapiaoid
B2IAJBS JO JaqunN

3YS
jpue] |eenjsispAmie) 1e g
118D 4O UOI1INJISUOD BY) JO}
Japinod 821485 B Juloddy

(19S) a4ndniiselsul
pUE SB21AJBS JISB] JUDIDIYS
Jo uoisinosd syl ysnouy
SuaquanQ 3y Ul (B Jo
gujag-||am ay3 ainsua o

Adanljag 821038 21seg

L

v ainxauuy

9z0z/s702




7 a8ed

Jaquanon Q€ Ag yoa L
420 pUe 420 03 papiwgns
Ue|d ssaUIpeay Uuoseas
2ll4 PUE BAIISBH pPasIARY
=G 18qua93Qg S Aq yasL
420 pue 42Q 03 paniwqgns
Ue|d SsauUIpeay uoseas
8414 PUE BAIJSBS POSIASY =
¥ Jeqwaag s AqQ Yoa14Da
03 PBIILIGNS Ue|d Ssaulpeay
UOSE3S 2414 PUE BAIIS3S
pasiARY = € JaqWasag §
Je}e 4231400 03 paijuigns
UB|d $58UIPERY UOSESS
2J14 PUB BA|1584 PasInay
=7 ! y2314DQ 03 psjuwgns
10U UB|d S53UIPEaY UOSEas
8l14 PUB BAIIS8 pasInaY =T

wnuue Jad pajuasaid
ueld ssauipeaJ
UOSESS 8J|4 pUB 3Allsa4
pssina Jo Jaquiny

ysa143a
0) UB|d 5S8UIpeaY UOSeas
314 puE aAlISa4 pasinal
3y Ajjenuue juasald

[T9S) sinianJiseljul
PUE S321/UB5 JISE] JUBIDIYS
Jo uoisinesd ayl yanoiyy
§usqdan0 8yl Ul (|2 4o
Julag-|[om 2y aunsua o

AJDAIBQ B2IAJDS DISEg

1L

ot

DIEP UOISSIWLIGNS
2J04a3q sAep Bupjiom
T Pa3liwgns ylomawel
=G ‘23ep uoISSILIgNS 3.0J3q
sAep Bupom QT paniwgns
Jlomsweldd = launr
0€ Ag |19uno) o3 ps|gel
JJomauleld Juswadeueln
J3)5ESIQ PasIARY
= ¢ !91ep uolssiugns
J3)je Ing penwgns
NIOMBWEIS = 7 {papiugns
J0U JJomsweld =T

j1punod
0] pajqe] yJomaluelq
Juswageuey
133158810 pamalnay

aunr Ag |12UnoD 01 MalAad
ylomaweld Juswadeuep
Jz1sesiq s|qeL

(TDS) 84njoniisesjul
puE $321AI3S J15EQ JUBIILYS
Jo uoisinoid ay3 ygnouys
S1agiang ayi ul e jo
Fulzg-|[am 8y} ainsus o

Alani@Q 821035 31589

1L

¥ 2inxauuy

9702/5202




G a8ed
31Ep UOISSIWgNS
ay3 8lojaq sAep upjiom QT
pajwgns Jodal Alauenb
[|¥ = G ‘@]1ep UoISSIWLGNS
340Jaq sAep Fupom '89331WWOD) 0]]0J10d (185) ainmrAgeLH
6 03 § panlwgns Juodal $221A9S Ajunwwo)
‘wnuue pUE 5321AJBS DISEq JUBIDIYD
Aauenb ||y = ¢ ‘wnuue sad su3 03 uejd uoneluaws|dw) 1uawdoaraq
€ s T Jad pe|qe) spodal Jo uossinodd ay3 ySnoayy AL €T
33LIWOT) O1|04HOd 3JIAIBS wawdojaaap [e]20s JlWouU023 |B207
ssaJfoud Jo Jsguny S1aquanQ ayl ul (e Jo
Ajiunwwo) o3 spodal 40 Joadsal u| sseddold
Juiag-||am 3yl aunsus oL
AJsuenbye|gel = ¢! 33 uo Aapenb uoday
38 WLWIOD 01|0J30d BIAIBS
Alunwwo) o3 spodsay
Ajdanenb ¢ ueyy ssa
=7 {panwgns Yodal oN =T
(€os) Juswdojansp
s(|13s 8jowoud
=g ue Ajinba JuswAo|dwa
1IN0 pa||od 8JoW Jo ¢ = § ‘N0 pue Ayl bl | wawdojarsg
pajjoJ swesdoud € =4 ano | as3uad Suiuiesy auly Ag "a13u32 Bujuiesy saolaias | jo sajdipulid suj o) sJaype R
€ T pajjos swesdoid 7 = € {no | Ino pajjos sawwesFoud | 8Ji 8yl Aq sewwelSoud pInom 1ey3 a4n3onJis ue co_u.mrE.o sueiL L [4%
pajjos weidold T=gano | Sujulesy auy Jo Jaquinn Fujuleds anojjoy Hels e Supesto Aq P m.a_u_c: §
pajjod swetdoid 09z =T juawdo|anap |EUOIINHISUI L
pue uojjew.osuey
|edi2iunw ainsua o]
yasey
TEAq YoaL 420 pue 42a
03 pajuasald pue papiuwgns
ue|d ssauipeaJ JajuIpm
=g Yoa ue
S *Y231 400 pue 420 SanIWWe) (19s) 4njonsisedyul
o3 pajussald pue pajlwigns
i wnuue Jad papiwgns 0110J340d S821AIBS PUB 5321AJ3S JISE] JUBDIYS
£ T , w._m .n> mmw_EBElo sue|d ssaulpead J3UIM Ajunwwo) auy oy ued Jo uoisincid ayy ydnoayy AdanljaQ 821n3s Jiseq 1L 11T
L8 Mm 5 Eoﬂm.., NSEED 9 pasInS] JO J3gWINN SS3UIPEAI JFIUIM PaSING] g43q4aA0 By UL e 4o
lI9jiad A3l 2 2y} Ajlenuue juasald Juiag-||@m ay1 ansus o
0} panwgns ue|d ssaulpeal
I2IUIM, = € {YdJBN TE Ja)e
palwgns ueld ssauipeal
JSjUIM = 7 ¢ pa3liwgns jou
ue|d sssulpest JAIUIM =T
v aJnxauuy 9702/520T




g aded

Anr oz
Ag pepnjauod sjuswasige
d
mmmﬂo: a4 pﬂm:v u,o:owmww JGdo|BRap
=G AINT SZ AQ papn| 5|5 3r0Wosd
sjuswaasde seapodal
1P JO %00T =+ ‘AINr OE "Jeah yoes PUE; DA Jumtivia)duii juswdojanag
RHIP 40 %00T =¥ - jo sa|djpund ay3 03 alaype
Ag papnpuod syuawaalge | 'papnjpuod sjuswaatse | Jo Anr o Ag seapodad |euonIN}ISU|
€ 00T 00T T pInom 1eyl ainjanJis a [T
s883J0daJ 193.1p JO %00T sauew.opad Jo 9 19841p ||e 40} SjuswWas.Fe Jjeis e SuEsI Ad pue Uol1BLLIOSURL |
=¢! } diziun
¢ L AInr og Aq papnjouod SouewWlopad apnjppuo) O |ledpiuniy
sjuawaaJfe seapodal
5335 o 44T bilk pUE UCIIEWIOJSURI)
4 .vw ° P ledipiunw ainsua o
%54< =7 H4e3e| pue Ainfog
Ag papnjpuod sjuswaalde
ssap0dal 1994IP JO %S> =T
|1auUno) 03 AJenuer ug (z95) Awouoaa
Apnis pajge] = g {|1puno) 03 JOLIISIP 3|qBUIRISNS
Adenigs4 Ul Apnis pajgel = 12Unod 03 uopaun e Jo uawdoaaa
e __ucmo“_ o. vu._w Uc_ﬁn> F3 s WALUR 190 SRINANS _.cmw._w u,r_o ,pn_n_mﬁ wu, Luc ol m__ mﬁp 3auialEnag TH1L T
£ ¥ Bk 2 w: PN SR spodal 4d Jaquiny i SR 4R 03 OLRSIR. 84 J]WOoU027 |BI07] ?
pajgeL = € {|1ouno) 03 |ludy Apnis AJjigises) uiqns ui saalzeniul gupoddns
ur Apnis pajgeL = z {|1ouno) Aqg juswdolaasp 21WoU028
03} ABIAl UL Apnis pa|gel =T |euo|gaJ ajowoud o
pape|q
Speod Jo 8. e
BER: ﬁw AR oSl (195) ainjanJisedjul
0S£6 =S -P3pPE|q SPEO] JO
W G746 PUB WXP0S9< = |wnuue Jad pape|q speo. pape|g 3q 0} g Al S
® o] da gno AJBAI|R(Q 221AJBS DISE
€ 008T 0szT 0097 0587 0059 WES'9899 'papE|q SPEOJ JO WY 0059 = | S3AWOIN 4O JBGUINN | SPeos [AeIS 40 9B %mmmﬁ_mmm m:_%c__*_,m Ho_t 12A113Q 32IAJ3S DISeg 1L ST
! RO '
€ :PopE|q spealjo ”.5_ Olsg= Juiag-||am 8y3 8.nsus o
pue unS/8fy =T -pPapE|q
SPeOJ JO WY §/8>=T
pa||anelgal speod
10 SUB| B10W pUB SWY 6Z°EL
=g !pa||aneldal o]
S 'pa||aneldal peod | (T9S) ainjonuiselyul
SWY 6Z°EL> PUB SWH 98°8h<
) wnuue puUB §32|AJBS JIseq JUBIDIe
i = ‘aunr Ag ps||anedsal pa||aneJfal 8q 03
€ 8'ET 6 90°ZT g'ET 98'8t P TE Jad pa|jaaeifal peol Jo uoisiaodd ayy ydnoayy | Asaaiaq so1nues oiseg L P
peoJ Jo su 98'8t speod [aneld Jo sasipwo|y
SIBLIO|R JO JaquIny g48qJan0 Byl Ul B JO
= g aunr Ag pa|jeae.dal
Suiag-|jam 3yl 8insua o
PEOJ JO SW 98'8> PUe
SWy §9'9¢ = 7 ‘p3||joaeJgal
PEOJ JOSWR S9'9E>=T
Y 24nxauuy

9202/5202




1sn8ny

/ 98ed

00T

00T

00T

suolien|eaa mmmﬁoaw._
308.IP 40 %00T> pue

AJBNUer /7

5z Ag pa1anpuod suolienjeas
s@apodal 30841p JO %00T

=g sn8ny £z AQ pa1anpuod

suoljen|eAs sesilodal

399.1p 40 %00T =t * Isndny

6¢ AQ pa12npuo3 suoien|eAs
s9auodad 19241p JO %00T =

£ ! 1sn8ny gz Ag palanpuod

%G/< =7 ‘J21e| pue 3sndny
67 AQ pe12npuod suojlen|easd
599310d3J 108JIP JO %G/>=T

‘palonpuod

pua-iesA Jo o

suollen|eas sauewload

pua-1eaA 1Pnpuo)

“JeaA yoes Jo isndny
67 Ag ses1iodal 12841p (e JO
souew.opad JO Uoilen|eAs

juawdojanap
s||s @jowo.d
pue Ajnba juswAo|dwa

pInom 3By} 21n30N435
Hels e Juieass Aq
1uswdo|aAap |BUOIINIISUI
pUE UD|IBW.IO)SURI)
|edigiunw aJnsus o

Jo sa|dpuld ayj 03 alaype

juawdojanag
|euoiINiisu|
PUB UOIBWIOJSURL |
|ediarunia

6T

W aInxauuy

0ot

0ot

00T

AQ pa19NpuUod suolen|eas
s983J0dal 19811p JO %00T =
g ‘Adenuer gz Aq pajenpuod
suoljen|eaa ssanodal 13.1p
40 %00T = ¥ -Asenuer Tg
AQ PRIINPUOI SUOIIEN|BAD
588340034 192341P JO %00T =
€ ‘Auenuer 1€ Ag pajanpuod
suolien|eas saayodal
12341p 40 %00T> PUE %S/<
=g 'J21€| pue Alenuer Tg
AQ P)INPUOD SUDIIBN|BAR
saojodal 19841p JO %S> =T

‘pIANPUCD
SUOIIEN|BAS oUBWIOBd
1e3A-pIW JO %

“Jeah yoes jo Auenuer
1€ Aq seanodal Ja311p ||e 4o
3JUBWIoN3d JO UOIIEN|BAS

JeaA-piw 1onpuod

9Z02/s202

juswdolansp
s|1ys @30woud
pue Ajnba juswAoidws
Jo sa|diound ay) 01 aJaype
pinom jeyl ainjanais
44815 e Bupeass Ag
Juswdojansp |euoiINISUI
puUB UO[IRWIOJSURIY
jedidiunw sinsus o

PUE UOI}BWIIOSUBL|

uswdojaasqg
|euonninsul

|ledppiuniy

8T




g 28ed

Supesw
Juswadeuew aui| 1e Ja3s13al
3S11 8381030341p Ajyluow
MaIARY = G ‘Bupnaaw
(ros)
Juswadeuew auj| e 1235188l
sauljzpind pue Adjjod
351 33e10123.1p Ajyjuow Supesw
|BUOIIEN Y3|m SoUBpIODDe Juawageuep
-1 M3IARY = ¥ ‘Buleaw wnuue Jad pajniaxs Juswadeue aur e
Z T T T T ¥ wnuue Jad ¢ ul sa31Auas Juzunodoe pue AljiIqelA i
Juswafeuew aul| 1B s3s1 SM3IARJ JO JBQUINN 1e 19351894 3514 B3RI0}33UI]
Juinoaxa Aq Ajjjigeuleisns | |elpuBUL [edIDIUNA
8184010241p AlJalienb malnay 3u3 Auaenb mainay
i pue AJ|igeIA [eloueUl
= ¢ ‘Juppssw juswadeuew T
auy| jeuaisiSal e Lalas
3S1 4O smaInal Ajdanenb
€-7 =7 '‘pamainal Bunassw
AleHenp auo e AuQ =T
SYIUOLW 3UO UIYLM
pajuawajdwi suoin|osal (pousd $24N30N135
|1V = § {SyIuoWw om3 UIyHm el 49| Yy8noiyy ucpeddijed
214129ds B U0 31BJ03IBUIP
PassaJppPE suoin|osal Ajunwwod Bulnsus pue
IV = ¥ {syjucw g uiyum wnuue Jad passalppe 21303 pRuRlsse suafiniose JuaWUIaA0E 3|geIuUnoIde uojied|a|ded a1|gngd
€ 00T oot 00T 00T [0]0] % T o |e103/p21noaxa [e30]) fricielie] ! -
PasSaIPPY SU0IIN|0SAS SUOIIN|OS3Y |19UNOD) 4O % aAnoe-old pue PUB 3JUBUISADD POOD
: |eaosdde Jaye syuow
12UN0) %00T = £ ‘passalppe Jnessowsp e fuipiaosd
33443 UIYIM SUOIIN|asay
SU0I3N|0S3d |[2UN0D JO %00T UnO~ S58 Aq seonoead seaueulsanod
UBYl SsaT = 7 ‘passalppe 2 PPV pood aunsua o
10U SUOIIN|OSAl |1DUN0D = T
JaquanoN 0E
AQ paniwgns spasu duluiely
pue sisAjeue sded s s =15 juswdojaasp
{13quis0aq T€ Aq paniwgns s|j13s 8rowoud
spasu Julules] pue sishjeue pue Alinba JuawAojdwa
, wawdo|aaag
sdeg s||)S = ¢ ¢ Adenuer TE ‘Adenuer Tg Agq jo sa|diound sy3 01 siaype
'40s 243 03 spasu Bujuies) |BUOIINISY
7 T T T Ag paniwgns spasu Julujely |paniuigns spaau Sujuien pjnom eyl aunjanJis 0z
pue desg s||1s ywagns PUB UOIIBWIOJSURL ]
pue sisAjeue sded s||ps = € | puesisAjeue sded s||pjs Jels e Suness Ag T
‘Aenuer Tg Jaije paniwgns Juawdojaaap [eucinIsul (BG!
spaau Jujuiesy pue sisAjeue PUB UOJ}BWIOJSURIY
sded s||»s = g ‘panwgns |lediunw a4nsus o
spaau Bululesy pue
sishleue sded s|INSON =T

Y a.nxauuy

920z/520¢




6 o8ed

06

06

06

06

wnuue
Jad %06

wnuug
Jad %06

jaul uaaq aney
Juawpedag 3yl Jo s Id) 2yl
40 %00T = G 19W uaaq aney
juswpedsq sy) Jo s,1d)
3Y3} 40 %001> PUe %06< =¥

3Y1JOs,Id) Y3 JO %06 = €
1w usaq aney juswyedaq

Y3 JO S,Id) PYI JO %66°68
Fo45/9< =7 19w Usaq aaey

juawpedaqg 3y} Jo s,|dy
B3 JO %S L9 UBYISSR =T

‘19w usaq aney juswpedsg| uo 18W S |d) [e10L) IBW

(5,143 2301 /21BP-01-1BBA

uaq aney uswuedag
BU3J0 5,1d) 343 40 %06

yijeaH

[ejUaWIUOIIALF JUBWEda]
3y3 jo uoisiuzdns

pue Jul30alip 3A1199443

$8INJONIIS
¥9| y3nouys uonedpiyed
Ajunwwod Suunsua pue
UBWUIBA0S B|qeILNODIE
aAl12e-0ud pue
onesoowap e guipinosd
Aq saa13oeud saoueusanod
poof ainsua o

uopednied Ajunwwod
pUE 33UBUIBA0TE POOY

T4

06

06

06

06

nuue
J19d %06

wnuue
Jad %06

13W u3ag arey
Juawnedaqg ay3 4o s,1d) 2yl
10 %00T = § ‘39w udaq aAey
uawedaq ayl Jo s, Idy
Y3 JO %00T> PUE %06< =¥
19w uaag aney Juswyedag
B4l JO 5, |dA Y3 JO %06 =€
18w usaq aAey JuswLedag
8Y3 O 5,Id3 8Y1 JO %6668
| 95" /9< =7 ‘19W uaaq aney
juswedsqg 3y} 4o s,|dy
941 JO %S /9 UBYISSBT =T

(s.1d) |e3oL/=3ep-0)-1eal
uo 18W s,|dY [e30)) BW
usaqg aney jusuwiledsg
Y340 §,1d) a4} 4O %06

“juswiedag
speoy ay} 4o uoisiniadns
pue FuioaJIp A1328443

S34N39N418

49 y8nouyy uonedied
Allunwwod ulnsua pue
JUBWUIaA0E B|qBIUNDIIE

ani3oe-oid pue

Jnessowsap e 8uipiaoad

Aq saonoeld seoueulsnod
poof ainsus o]

uonedioiued Ajunwwo)
pUB 39URUIBAOL POOD

e

06

06

08

juads 198pnq |eudes
40 %96< = § ‘Juads 128png
|e3deD JO %96 = PUB %06<
= ‘juads 3123png |epden
J0 %06 = £ Juads 128png
[Buded JO %66°68 - %G L9<
=7 ‘1uads 128png |eyden
JO %S L9 UBYISST =T

juads Ajenioe
198pnq |ende) Jo %

(81B40333.IP JO
128pnq |eade2 |ejol/|eliden
uo juads JunoLwe |eniay)
aunr Aq ue|d 1oafoud
|endes ayy 03 Suipiodoe
129pnq |eyded a1es032941Q
343 JO %06 Iuads

(ros)
sauljapingd pue Adjjod
[euolieN Yim asueplodde
U1 5321A49s uljunosoe
Funoaxa Ag Alljigeuieisns

puUE All|IQEIA |BIDUBUL
ulBjuleW pue uleye o

uswadeuey
pue Ajljigein
|epueuld [edpiuniy

14

Y ainxauuy

920¢/5202




\

As

0T 98ed

06

06

06

06

wnuue
Jad %06

wnuue
1ad %08

19W u3ag aney
JusWwHedaq 8yl Jo s 1d) 3yl
JO %00T = S ‘19w uaaq aney
1uswpedag 3yl Jo s, Id)
2Y1 4O %00T> PUE %06< =¥
Jaw uasq aaey juswpedsg
9Y1 40 5,|dM @43 40 %06 = €
}Jaw uasq aAey juawiedag
Y3 4O S,|dM P43 4O %6668

F%5°/9< =g ‘12W U3aq aney

Juswedag ay3 4o s,|d
BU3 40 %5 L9 UBYISSa =T

(s,Id) |e101/218p-03-JEDA
Uo I3W §,|d) |BI01) IBW
u29q B8ARY JUBWLEdaQ

9Y1 JO 5,|d¥ U3 JO %06

sposay § Q37 Juswiledag
3y} Jo uoisiaadns
pue SunJaIp 3AI19843

524N30N135

49| Yy8nouyl uoieddiied

Ajunwwoes fulnsus pue

Juswulanos 8|gejunoade
3Ale-04d pue

JneJsoowap e Juipinoid

Aqg s@2130e.d ssoueusan0E

pood aunsua o

uonedpied Ajlunwwo)
PUB 32UBUIBACSY POOY

LT

06

06

06

06

wnuue
Jad %06

wnuue
J1ad %06

18W uaaq aAey
Juawiiedaq ayl Jo s, 14y Ayl

40 %00T = § ‘12w uaag aney

Juswedag ay3 Jo s, Id)
943 JO %00T> PUB %06< =¥

JaW uasq aAey juawuedsg

Y140 5 |d) Y3 4O %06 = €

JaW ussq ey lusawedag

Y40 S |dXl BY3 JO %66°68

F%G°/9< =7 JaW udaq aney

Juawedaq 8y} Jo s |dy
9Y1JO %59 UBYI S5 =T

(s,1d) 2101 /318p-03-JB3A
Uo 38U 5,|d) [B301) IPW
usag aAeyY Juswyedsq
3yl JO 5,|d¥ @Y1 JO %06

YijeaH
|edipiuniy Juswiiedag
3y3 Jo uoisiniadns
pue 8upoauip aAI0943

S8INIINAS
¥9| ydnoiyy uonedpied
Alunwwos Bulnsus pue
JUBWUIDA0S 3|qBIUNDIIE
aAaloe-oid pue
Jljedoowsap e Juipiroid
Ag s@9130e.4d s@ouBUIBAOE
poo8 aunsua o]

uopjeddjued AJUNwWwoD
PUE 3JUBUIBADE) POOD

9¢

v 2inxauuy

920z/5202




-5

%

o)

areq

e iyl g,

sleg

S§TC yshDry o

1T 98ed

Jabeuepy jedioiunpy sy Aq pejdseaoe pue psubls

£00IM8S APUNUILLOD J0j28I0 m:{S pajdagoe pue paubls
4

Vs

=Y

‘13W Udaq aAeY JuaWwedag
843 JO 5,|d) BY3 JO %66°68

[ %S°L9< =7 119W uaaq aAey

swyedaq 8yl jo s, |d)
3U3 JO %5'L9 URY} SSBT =T

943 4O 5,1dM 343 4O %06

pue SuiI9a.Ip dAI10HT

J13eJzowsap e Sulpiacid
Ag ssoioead saaueulanod
poo8 aunsus o

PUE 22UBUISADE) POOD

08 |eloL
£
19W uaag SABY
Juswedaq 8yl 4o s,Idy 9yl
10 %00T = § ‘38W u33q 3AeY 58JN39NJ3S
Juawedsq ayl Jo s Idy Y9I ydnouyy uonedisiied
3Y1 J0 %00T> PUe %06< =1 | (S,1d3 |B10L/21ep-0)-1eah FERIIVELS Ayunwwos dulnsus pue
06 o e 5 wnuue wnuue 13W U33q 2ABY JuswWLedaq| UC 1AW S,|dY |BI0L) 19w | AdjusBlaw3juswpedsqg | uswuianod a|gejuncdde |uonedpiued Alunwiwo) .
g Jad %06 Jad %06 91 4O 5,|dM 9Y1 4O %06 = € | usaq aney Juswiiedsg ay1 Jo uoisinsadns anjjoe-oud pue L

Y ainxauuy

970Z/s20¢




BoUBLISACS) BAlRISdCOD
wawebBeuey aouejdwod pue sy
. UONBINULOA AXD o diysispes
UCIIE[3] 30URUIaA0S BAleIad00) 23UBYUS PUR $8191|0d JUBAS|L JO SOUBLISAOD
uciesienidacuod 3y 12941p 03 3iqe Jayuind suonedyqo pue saanoesd 2oueuISA0E Jo Bulpuelsiapun YSnotoy:
e Aidde pue siuswaldinbay soue)dwod pue ysu BuiBeuew ul wsijeuoissazold Ajdde pue 129.4p ‘9jowold 031 9|9y
uojjenieaa pue Buponuoy oedul| sbueys e
wawasoldw) pue ubiseq sseooigd
z ABejeng pue uoisip aBueyy e diyssepes sBusy)
Ajlunwiwoo ayy o3 sao1asss Alljenb pue [euoissajold JAISP pUe 53413 [ M3U

Jugwaldwil pue sAlp A||NJSS332nS 01 J9PI0 Ul S[3A3| || U0 UOIIRUIONSURI] [BUCITNIASUI S1B11IUL pUE 1234ID 01 3|gY
buuoyuop pue bujicday [EIoUBUIY e

Maniec] pue ABalels eloueUld

uoinoaxy pue Bujuueld 1ebpng e

b JBUUBW [B31Y13 UB Ul PISRURLU 2B SUOHDESURI] [BIJUBUY)
||B 18U) 34NSU3 01 Jayung "532130e.d |BDuRU)) pISIUE0I8) UM 92UBRI0IIR U] 5355a304d uawainyoad Jsisidiwpe

PUE 1USWaB_URLL %514 [BIOUBUL BINIISUL ‘MO} USESD |043U0D ‘5398png 38suew pue ug|d ‘9dwon 01 3jgy

uonenieas pue Suloluoly 103[old pueg weibold e
wawsieuey AaAlep 208G e
z voleluaws|dw| pue Buuueid 1oafoud pue welboid
$3A1192[q0 195 UD J9AIP 01 JapJo U] SSIUAI0E J3aads
BIENIEAd pue sonuow ‘efeuew ‘ueid !ASojopoylaw uawaeuew s{osd pue wesSoud puelsiapun 01 9|qy
usebeueyy sindsip pue uolelcbaN e
uswsbBeuey uoneiey esAoidLT .
wewebeuey Alislsalg o
[ uswdosas pue Buueid |erden uBWNE .
$aA1123(g0 [RUOIINYISU| IA3IYIE 0L J3PJO U sdiysuolielad
FJNHNU pue pling pue jusiel asiundo ‘Aysisaip 12edsad ‘ajdoad aBelnooud pue andsul ‘e8eurw AlaAIRAYT
$SOUDIEMY [BUONESIUBEID
wswabeuep pue Buuue)d :iboleng .
uswsbeue|y BOUBWICLSB [BUDINUISU|  » diyslepes]
aousnyul pue joedid| e} pue Aypgedeq oibsieng
S1EPUBW [BUGIINISU|
31891..415 BYL UO 1SASP 0] 519410 Aojdap pue auidsul pue ‘UOANIIASUL 8} JOJ UOISIA B 30341P PUR 9PIACLd

swsbeuep [20UBUIS

wawebeuepy
199(o14 pue welBoid

wawabeusy ojdoad

'81008 Juaulgsasse aaAoidwa [B10] aUl JO (%0z) Juaddad Ajuamy Joj Junoooe M (SYDD) siuswaanbay Acusledio] 2107 8y; 10 1USLISSasse oy |

SHAIDNI13dINGD
g snxsuuy 9z0z/se0z



31eq

So% | Y,

Jg8euey |edpiuniy ayl Ag paidadde pue pausis

218Q

Seo7 L 1A HRY <O

$IDAES AlUNWIWO] 4O k_owsm;_o 3y1 Ag paidadoe pue pausis

g aunxsuuy

0t |ejoL
saA1123(qo paiyuapl 1suiede Aljenk pue synsal SND0A
z BINSEIW PUL J0LIUOW A[BAIDE 0] USYLing 'spIEpUE]s AYjjenD 139W 61 SIaY10 s82incaus pUE SUCEPSdXD poadxe Aienp pue ynsey
03 BUIALIS AJJUB1SISUOD S|iYm SDANID]OO pue 53 Nsad Buiaslyde uo snaoj ‘spiepuels Alenb ySiy uIRIUEW 0] 3|0V
SWOIIN0 PBUIISIP 2YT 2ABIYJE O} SI9P|0YHELS S0UaNYUI PUE apensiad ‘ABAUCD A|9AIDaY3 ©1 J3PJO Ul 2aUalphe UDEDILNUIWCY
[4 2y} 4o} aieudoddde JaUUBL 8$12UGD PUE PAsSNJ0) JE3{3 B U] S23P| pUE 2BP3|MOU ‘LoBWIO| BIRYS 01 B|qY
1UBWILIBAOE [220| JO 95E] 23Pa[MOUY SAI129[|0I UL 3IUBYUS 01 JapJo Ul ‘elpaw juswsBeuey
2 pue sassaooad snouea y8nouayl uoiewaojul pue adpamouw Jo Bulzeys pue uoizeisuad syl siowold 01 3|qy UCHEULIOHN]
pue gbpamouy
$3A1309{( 0 215218415 ADY IASIY3IE 01 49O U Sassavold jeuoiniisul aaosdiul 01 AITEAOUUL 218 JRYL | UDJBAOUUY| PUE SISAjely
r SUCIIN|OS Paseq-10.) JUawWSdL; puB 4SIjqRISS 0] SpuaJ] pue s38Us||eYd ‘UalIRULIOJUT 3SAjRUE AJ|EDILID 01 3|0y
ysil 98euew o sugd AJUaBURUO2 JURIDWS DlINg pug Alaalap puisiueBig
[4 22(A135 J0 AJ|enb 3y} ainsus 01 A|PAII08S $824N0SAJ pue Ucilewoyu) asiuedic pue asiydold ‘ueid 0 3|y pue Suuue|q
- 33ualadulcd [BIOW 5123424 1BYY JNOIABY] gousiadwos [BIO
Ae|dsip Ajjuaasisucd pue Aau8eiul pue Ajsauoy sajowold Jey) Sujuosead Ajdde ‘198303 [IoW Auapl o3 B|qy

9z0z/sz0e



aleq

Sl ] %,

193euepy |edidiuniy 3yl Aq paidaooe pue paudis

31eq

'§2eC L§honY ©7Z

$321AJ19S ALUNWIWOD jO 10193410 9y % paldadde pue pausis

= -

218 ‘sao11oeld swdopasg

918 'suinJoy 1594 ‘ASojouyaal |BUOSSB)01d

a8pamouy| [Ea1uyda] 970z 2UN[ O Allea1sAyd jo aunug SIBUILBS 'S548UCD 10 1523.qe ooy SNONUIILOD
JUBAD(DJ JO BDUBPUIIIY

NV1d INJNdOTIAIA TYNOSYHId

3 anxauuy 9z0z/sz0z



